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AlPriorities &
ROIEXpectat

ons

Asset Management
andPrivate Equity
leaders planfor their
organizations to
Invest, onaverage,

$101 million

InAlover the next
12months.

kPmG

18%

of leaders expect Al to continue
to be a top investment
priority for their organization,
even if a recession occurs in
the next 12 months.

697%

of AM and PE leaders agree that
their organization will continue
to invest in Al regardless of its

ability to measure tangible ROI.

of AM and PE leaders
are expecting
measurable ROI.
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Withinthenext /19
12months, 41 /0

of Al and PE leaders expect
their organization to achieve
measurable ROI within the

next12-24 months.

Of note,
overhalf

of AM and PE leaders said that low trust in
the accuracy and fairness of outputs
posed the biggest challenge to their
organization’s ability to demonstrate ROI
related to Al.
. o of AM and PE leaders said the
A thlrd 33 / lack of real-time feedback or
o insights on Al's impact posed
() D) the biggest challenge.
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Looking ahead to the next 6
months, AM and PE
leaders listed the following
concerns as the top 3
factors to influence Al
strategy:

9% e

Macroeconomic factors
(GDP growth, inflation, tariffs, etc.)

68% e

Pressures to demonstrate value to
investors or board

hh% e

Businesses need to reduce costs
and improve efficiency



Al Agents, Deployment
& 0perating Models

In terms of risk mitigation measures that
organizations are putting in place when it
comes to Al agents in the

next 6-12 months,
16% co—

looking to deploy Al agents developed
by trusted tech providers.

o of AM and PE leaders are not
56 / allowing Al agents access to
0 sensitive data without human

oversight.
b1%

said they are not yet comfortable with
autonomous agents and will require
human-in-the-loop oversight.

KPMG

6H% e

of AM and PE leaders’ organizations
have deployed agentic Al into their risk
functions — i.e. risk analysts, compliance
officers, and fraud prevention
specialists.

63% s>

have deployed agentic Al into their
finance functions —i.e. analysts,
accountants, and controllers.

639, s>

have deployed agentic Al into their
technology or IT departments —i.e.
software engineers and IT specialists.

The majority of AM and PE leaders

68%

In addition, about one-quarter

are already deploying
Al agents in their
organization.

are piloting Al agents

207 ==

of AM and PE leaders’ organizations are in the
experimentation phase of their Al journey —
i.e. proof-of-concepts or pilots, identifying
areas of improvement & opportunity.
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Biggest challenges to
teploying agents:

said the complexity
of agentic systems.

410% =—

said a lack of organizational
infrastructure to support
deployment.



Talent, Workforce &
vValue Pressures

of AM and PE leaders are
willing to pay between 6-10%
more for candidates who
demonstrate strong Al sKkills.

In addition, over the

next12months,

half of them are investing

hetween $5-9.9M

to hire new talent —i.e., developers,

responsible Al experts, etc.

Al

agents have changed

of AMand PE leaders’ of AMand PE leaders’
approach to hiring approach to hiring entry-
experienced talent level talent.

Innext12months

expect agents willchange
their approachto hiring
experienced talent
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