KPMG

ENRC joh satisfactionrelatively high

Share of workers who considered
leaving their company in the last year
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Top three ENRC workforce priorities

ENRC

Competitive pay - 45%
Competitive benefits - 52%
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GenAl/ Automation:

ENRG reports high adoption

Good relationship
with manager

63% say automation
has improved
professional
abilities—compared to
50% for the broader
US workforce

68% use automation
tools daily or multiple
times per week—
compared to 54% for
the broader US
workforce
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