Neurodiversity @ Work+ embraces
neurodiverse talent & captures untapped
potential to benefit the entire workforce

Neurodiversity describes the idea that people experience and interact with the world around them in many different
ways; there is no one “right” way of thinking, learning, and behaving and differences are not viewed as deficits.

— Harvard Medical School
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Our approach

Enables organizations to meet their workforce needs while creating a framework that supports neurodivergent individuals across the

employee lifecycle
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Implementation of Neurodiversity at Work
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Develop a tangible long-
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The information contained herein is of a general nature and is not intended to
address the circumstances of any particular individual or entity. Although we
endeavor to provide accurate and timely information, there can be no guarantee that
such information is accurate as of the date it is received or that it will continue to be
accurate in the future. No one should act upon such information without appropriate
professional advice after a thorough examination of the particular situation.
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