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The KPMG Global Reward Services Quarterly Newsletter brings you 
compensation and rewards developments, along with KPMG observations 
from around the world.

Topics included in this issue:

Americas:
 — United States: Stock Buyback Tax Rules Proposed by Treasury Department

Asia Pacific:
 — Australia: The Time Is Now to Plan for FY 2024 Employee Share Scheme Reporting

 — South Korea: Tax Law Amendment Bill Enacted into Law

Europe:
 — Netherlands: Decree on Allocation of Severance Payments in an International Context

 — Sweden: Expert Tax Relief Is Extended

 — United Kingdom: 6 July Employee Share Plan Reporting Deadline; Registering Trusts

Americas

United States: Stock Buyback Tax Rules Proposed 
by Treasury Department

The U.S. Treasury Department and the Internal Revenue Service (IRS) 
have released proposed regulations (REG-115710-22 and REG-118499-
23) that provide guidance on the new 1% excise tax on corporate stock 
repurchases made after December 31, 2022, as well as on the reporting 
and payment of the new excise tax. These proposed regulations 
supersede Notice 2023-2 for repurchases, issuances, and provisions of 
stock of a covered corporation occurring after April 12, 2024.
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Australia: The Time Is Now to Plan for FY 2024 
Employee Share Scheme Reporting

Requirements for FY24 Employee Share Scheme (ESS) reporting 
obligations set by the Australian Taxation Office (ATO). For the year 
ending 30 June 2024, employers must provide ESS statements to 
employees by 15 July 2024, and submit the ESS annual report to the ATO 
by 14 August 2024. Failure to meet these deadlines can result in financial 
and non-financial penalties.

Asia Pacific

KPMG observations

Unlike many other countries, that report Employee Share Scheme (ESS) income via 
payroll, Australia has a separate reporting requirement with respect to taxable ESS 
events. The ATO requires the ESS annual report to be lodged electronically, and this 
obligation applies even if the shares are in a parent company based overseas. There 
may also be State Payroll Tax due in relation to ESS income.

Changes to the ESS legislation over the last 15 years, volumes of data that is required 
to be collected (sometimes in multiple jurisdictions), and the short turnaround between 
the 30 June year-end and the first reporting deadline of 15 July impose additional 
challenges on employers.

For more information, please refer to our KPMG Flash Alert or contact the article 
authors, Priscilla Tang and Jaron Stafford, via email at ptang@kpmg.com.au and 
jstafford@kpmg.com.au.

KPMG observations

The proposed regulations on the application of the new excise tax would apply to stock 
repurchases of a covered corporation occurring after December 31, 2022, and during 
tax years ending after December 31, 2022. The proposed regulations on the reporting 
and payment of the new excise tax are to apply to stock repurchase excise tax returns 
required to be filed after the date of publication of final regulations in the Federal 
Register. The revised rule allows companies to argue that a US company’s funding of 
a foreign affiliate was not done to evade the buyback tax under certain circumstances. 
The regulations also outline what is considered a “principal purpose” of tax avoidance, 
apply the excise tax to transactions that are economically like buybacks, and provide 
details on how to report and pay the tax.

For more information, please refer to our KPMG Insights

https://kpmg.com/xx/en/home/insights/2024/04/flash-alert-2024-084.html
mailto:ptang@kpmg.com.au
mailto:jstafford@kpmg.com.au
https://kpmg.com/us/en/home/insights/2024/04/tnf-proposed-regs-excise-tax-repurchase-corporate-stock.html
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South Korea: Tax Law Amendment Bill Enacted into Law

South Korea’s 2023 Tax Law Amendment Bill, now effective from 2024, has key features 
that impact the sunset clause for the flat tax rate, housing support benefit, and reporting 
obligations for employers of stock-based compensation.

KPMG observations

The sunset clause for the flat tax rate application has been extended to 31 December 
2026. Foreign-national workers who start providing labor in South Korea on or before 
this date can choose to have a 19% flat tax rate (20.9 percent including local income 
tax) applied to their employment income for up to 20 consecutive years. 

Housing support benefits are now permanently excluded from reportable employment 
income for foreign workers who choose to apply the flat tax rate to their employment 
income tax filings, provided certain conditions are met. This means that housing 
support benefits are tax-exempt for all foreign-national employees regardless of 
whether the flat tax rate is elected.

Lastly, domestic corporations and domestic places of business of foreign corporations 
are now required to report transactions in which executives or employees receive 
share-based compensation from foreign controlling shareholders. This includes details 
such as grant/exercise/payment schedules, exercise/payment profit, and employee 
personal information. The reporting obligation is only required in a year there is a 
taxable event. The filing is due by 10 March of the following year. These changes are 
expected to reduce tax costs and budgets for South Korea-inbound expatriates and 
should be considered when evaluating international assignment costs and budgets.

For more information, please refer to our KPMG Flash Alert or contact the article 
author, So-Hyeon Jung, via email at sohyeonjung@kr.kpmg.com.

Netherlands: Decree on Allocation of Severance 
Payments in an International Context

The Dutch Ministry of Finance has issued a new decree on the allocation of 
taxing rights for severance payments in an international context, effective 
from January 1, 2024. This decree modifies the previous one from January 
2022 and was prompted by a judgment from the Dutch Supreme Court.

Europe

https://kpmg.com/xx/en/home/insights/2024/03/flash-alert-2024-053.html
mailto:sohyeonjung@kr.kpmg.com
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KPMG observations

Under the old decree, the power to tax a severance payment was allocated on the 
basis of the total employment history of an employee. The new decree changes the 
tax treatment of severance payments, allowing for a distinction between tax treaties 
signed before and after July 15, 2014. For treaties signed before this date, severance 
payment tax will be allocated based on the current year and the four preceding years. 
For treaties signed after this date, allocation will be based on the employee’s total 
employment history.

This change could make the taxation of severance payments more complex and 
potentially more burdensome. If the 4+ method leads to partial double taxation, 
the severance payment may be allocated based on the entire employment history, 
provided there is no partial double non-taxation between the two treaty countries. The 
Deputy Minister of Finance’s stance has complicated the division of taxing rights for 
severance payments in an international context.

Employers and their globally mobile employees receiving severance payments that 
refer to a Netherlands employment period are advised to discuss the tax implications 
with a qualified tax professional or a member of the GMS/People Services team with 
Meijburg & Co. in the Netherlands.

For more information, please refer to our KPMG Flash Alert or contact the article 
author, Sandy Govers and Ruben Froger, via email at Govers.Sandy@kpmg.com and 
Froger.Ruben@kpmg.com.

Sweden: Expert Tax Relief Is Extended

The Swedish Parliament has approved an extension of expert tax relief from five years to 
seven years, effective from January 1, 2024. Non-Swedish employees who are considered 
“experts,” “researchers,” or “other key persons,” or those with a monthly gross income of 
SEK 114,601 or higher, are eligible for this tax relief.

KPMG observations

This extension provides more flexibility for employers and employees, allowing 
employees to work in Sweden under tax-favorable conditions for a longer period. 
The tax relief allows for only 75% of the employee’s gross income to be taxable in 
Sweden, and the employer only pays social security contributions on that amount. 
Some benefits, such as employer-paid compulsory school fees, can be fully exempt 
from tax and employer social security contributions. Global mobility advisers and 
assignment program managers are advised to communicate this change to employees 
and stakeholders for proper planning and budgeting.

Individuals who arrived in Sweden after March 31, 2023, and were granted tax relief 
under the old rules can apply to extend the tax relief to seven years, provided they 
apply by March 31, 2024.The rule change aims to help Swedish employers recruit 
foreign experts. The government is also reviewing the rules to make them more 
appealing to employees and employers, with the review expected to be completed by 
January 2025. Employers should review which employees have been granted the tax 
relief in the last year and assess if it is possible to file for an extension.

International assignment program managers should inform assignees in Sweden who 
currently benefit from the expert tax relief of the rule change and act promptly to file 
an application for extension where necessary. Pre-departure and on-arrival counseling 
sessions with mobile employees should include a discussion of the expert tax relief rules.

For more information, please review our KPMG Flash Alert or contact the article 
author, Johan Rova, via email at johan.rova@kpmg.se.

https://kpmg.com/xx/en/home/insights/2024/03/flash-alert-2024-057.html
mailto:Govers.Sandy@kpmg.com
mailto:Froger.Ruben@kpmg.com
https://kpmg.com/xx/en/home/insights/2024/03/flash-alert-2024-064.html
mailto:johan.rova@kpmg.se
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United Kingdom: 6 July Employee Share Plan Reporting Deadline; 
Registering Trusts

UK employers are required to register any new reportable arrangements and file all 
Employment Related Securities (ERS) annual returns with the UK tax authorities by 6 July 
2024. This includes reporting any notifiable events related to ERS, such as shares, or other 
securities acquired due to employment. Failure to report these events by the deadline will 
result in automatic penalties. The new rules apply to employment income, income assimilated 
with employment income, and self-employed income produced by workers who have become 
tax resident in the UK for the fiscal year 2024.

KPMG observations

Employers should review their ERS return registration status to confirm which 
registrations were made in previous years and whether any additional registrations 
are required. They should also review the information required to complete returns to 
ensure they have all necessary data. Late filing penalties will apply if employers do 
not submit an ERS return by 6 July 2024. Additional penalties will apply if submissions 
remain outstanding by 6 October 2024 and 6 January 2025.

Employers should also consider the impact of recent and prospective developments 
on their employee share plans, such as the reduction in the tax-free allowance for 
dividends to GBP 500 from 6 April 2024, the further reduction of the UK capital gains 
tax annual exempt amount to GBP 3,000 from 6 April 2024, and the proposed repeal of 
the UK ‘non-domicile’ rules. Employee trusts, including those established to operate 
employee share plans, are required to register with HMRC’s Trust Registration Service 
(TRS) if they incur certain UK tax liabilities. Some employee trusts without a relevant 
UK tax liability are also required to register with the TRS if certain conditions are met. 
TRS registration should be completed within 90 days of the event that triggers a 
registration obligation.

For more information, please refer to our KPMG Flash Alert or contact the article 
author, Lorna Jordan and Alison Hughes, via email at Lorna.Jordan@kpmg.co.uk and 
Alison.Hughes2@KPMG.co.uk.

https://kpmg.com/xx/en/home/insights/2024/04/flash-alert-2024-097.html
mailto:Lorna.Jordan@kpmg.co.uk
mailto:Alison.Hughes2@KPMG.co.uk
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