KPMG
Benefits considerations for

globally mobile employees

Optimize expatriate medical and business
traveler programs with KPMG Benefits Services

Are the costs of your expatriate health plans increasing If the answer to any of these questions is “Yes!,” then you are not
alone! Expatriate health plans are often overlooked from a strategic

significantly year after year?

Do you feel like your expatriate health offerings are simply

“standard”?

perspective, providing an opportunity to enhance the program with
a refreshed focus.

Developing a benefits program that meets the needs of mobile

Are you looking for ways to enhance the mobile employee employees, is cost effective and compliant, and reflects

experience?

Are you looking for synergies in your mobility vendor landscape?

A leading experience...

organizational reward philosophies can be very challenging. KPMG
can help manage all aspects of a multinational benefits program—
inside the US, globally, and for globally mobile employees.

Our thorough approach to mobility programs can help improve your employees’ experience while identifying
cost mitigation opportunities. Traditional benefits consultants are not typically familiar with the intricacies

of globally mobile employees’ needs, but KPMG benefits specialists are fully integrated into the mobility
offering. Furthermore, expatriate health insurers are eager to work with KPMG to help provide a strategic and

efficient mobility solution.

on your expatriate/business traveler
plans, including plan designs and
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Contactus:

Ryan McDonald

Principal

Global Reward Services
KPMG Benefits Services

T: 585-263-4098

E: ryanmcdonald@kpmg.com

Some or all of the services described herein
may not be permissible for KPMG audit
clients and their affiliates or related entities.

Learn about us: m kpmg.com

Finally

KPMG identifies areas for cost KPMG continually manages your
savings and improved mobile health offerings for mobile employees
employee experience. to help ensure a holistic and cost-

'\ ,' '\ effective mobility offering.
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The information contained herein is of a general nature and is not intended to address the circumstances of any
particular individual or entity. Although we endeavor to provide accurate and timely information, there can be no
guarantee that such information is accurate as of the date it is received or that it will continue to be accurate in the
future. No one should act upon such information without appropriate professional advice after a thorough
examination of the particular situation.
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